STAFF DEVELOPMENT EVALUATION: LEVEL 2

Today’s Date

Title of Staff Development Session Reviewed:

“One of the beauties of teaching is that there is no limit to one’s growth as a teacher, just as there is no

knowing beforehand how much your students can learn.”

- Herbert Kohl

STEP 1: Select and reread a Staff Development Evaluation Level 1: Participant’s Reaction found in
your Staff Development Portfolio.
STEP 2: Complete the rubrics below by placing a check in the box that best applies to your learning.
STEP 3: Discuss your responses with a partner. With your department/grade level group, compile a
summary of responses in order to provide your principal and the Center for Staff
Development with feedback.
STEP 4: File this evaluation form in your Staff Development Portfolio.

LEVEL 2: PARTICIPANT’S LEARNING

PURPOSE: To consider how the professional development experience led to any change in the

participant’s knowledge, skill level, attitudes or beliefs (Information recorded can be used by individuals

or teams at the school or district level to guide future professional development.)

It is my belief that implementation of this training can positively affect student learning.

I strongly agree

with this statement.

I agree with this

statement. this statement.

I disagree with

I strongly disagree with

this statement.

The knowledge/skills I gained improved my ability to implement the concept ...

at an expert level.

at an apprentice level.

at a novice level.

not at all.

What are your future staff development needs?

School level:

District level:




